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3 3^^ WHFT R^pc! Md

?ftKff^RT tiV<4H (fWf) srf^Rqn, ? o oX
  s+)J-H<=b :-y./H U,<1 ^/c(^ R-^TMi! II/3TTW/ /? 0 ‘a $ft BT^NT

  (fil^f) ^ooY (^R ^ooYTn‘i^T<|^ 3^R-Mq ^Y) qA ct^q ^^Mldch^H
    

3rfi|p|qqi'^i ^PT R (X) cb<uqid 3iiR<rq| 31f^cb[<t1c|| ?ft
   

-Hl(<Mlsll ^TH qfqdl-H ^ciiy^l fafaqq W
      

3}fe?R 3TT^T. cRJlft, ^R-^cfld ?ft til^sliqi WJR W (ftl^f) ©qc^im -hR^
 

H1?H ’Irfftrft cbl4<d 3JT^. ^TT.T^T^FTRFT, 4^f 3fl<Jl|s|l<? <a<Stf ^Rf^d qiRl^l 
    

sbqi=b ^6/?o^ Rio^lrt stinjch d^oks/^o^ fe.oVoA/?o^Y fWt
   RuRlx-qi 3-wqqR ^P^ft ?ft iil^ldl WTFT ’■eil-oMI ?ft til£ll  ̂WWT

  
?ft ^TT^W ^iRqcd ^TT fd^Pit-oMi swfd sktlPi'+ii (Sister In Charge), TT?-^ 

 
Htol’d 3T[%.

  
(^) fePi'MHHl qRtllei'll (Sister In Charge),

(3)tiqrfl RRcrqi Rdi=hiMi^i 3iqdid

^.’cqiisqi :-
 ^TT fqRqqia ^RF 3T$t 3^ft?rd^RR, -

 >O \3 ’

“srf^faqq” i-6'J|^ ^nf^RTT TRW [<W'K1o’4dT*n‘ (j^I^T) 3{ftR‘4K, ?oox.
 

(TH 30 oY^n’ A^RT^ 3rf^R-MM ^Y) 
 

(TJ) “R^T 3Tf^cf)|fl” T^uj^ SjfaRqqrrfld  
qoq chl-Jcbld

  “TiRlHl” RTRT 3R? ?ft Tl lid Id I TRW f<W«1<*WdT wft 3Tf^Rqq |^[T RRRT 
 

R^’^dld 3Hl^^ft oqq^iMd qp4cfl.
 (r) ‘w Rrfwrfr’ w 3R? wr srlwift    (X) “MHlulMd” RTdT 3R? qifeFw qftqq fed! 'HScsA R<H ddTimJld 

MHluiqR (fqFRH ^4 SHRRWTTdT =b I did Ml) IWT dTRHI^ W^TRft TWT RW 

dlfid ^rl<r{l 3HTd^RfWt-3^ar.
(X) “Mdldd)!” RTRI 3Rf Tlifdfw &dT H-Scdi^ RW Wdi MAI^dcb dd^IHlcfid 

 
q<fd=hl (ftw snwWTRT dildldMt) IdidT WHI^ RFW TRWd T^iR  
Ml Rid Wdl 3RR 3^dT. ■

fi
wrtfwft / 

?----^•Xoo °\
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Y. c(41H'MT<;i:-
(H^) fiHH 4^T - ^TH^qfrT^sntt^WT?r ^i^crqi ^lf6<l^d 

3^ch<uq|T^| 3l<ckx<|| R-iicbH 31OT HK^h

pta) 3rfww - ^rr ww 341^^1 ?5nf^R{t?r
3^f chiuqi-cqi 3i^<-ot|| f^dicbl'H, <K^ld WTT ©qlclfkcM SF^T Xd'lMltf

^<;cii<iw<4) crqf^jT 3ifw crPt Tfdta wrftft^r
dqR^JT

1161 •
(^•) Pt^t Kif^fw [q^iRdixO f^r ^rraHi^ w^Mft 
x ' ■ ' >O Cs

^Acrfl ^RT ^ulr{|^l SfifdT.
pT) ‘?ll^d” *-6ul^ HSKI^ Afll’KH. ■
(F).. eft ■H l(sl Id I fdi'cHrdodd^, RPf ^Tlft V,did<

ffel W MdMdl4 fft^RT 34lA^dl U/slISJI 3Tpi<*<v||g;ft ^1(1 3TT^ft

3. MWfd<=bl (Sister In Charge), M^ldftd RddxO-

?ft Ul^dldl WJH Id^d’KIodci’W, fwf di^-ll STS^nft^ftoT MWfd«bi (Sister In 
Charge), ^TT<l3fe faddcft M<ild^4>l ohl^ioMl^l RFlfft^TTTftfoT.

pF) Mr<-di<1 =bi (Staff Nurse) ^TT cp ^ft'dl^l 5d4>l RdRld ft^T 
^A<rdl WW TO <T fdRqqi-oqi fdPldH Wf qx^ 3T^7TT TO ^UTT-^TT 
odddRTO, *<tadl sftTO U^idcdl ^T TOTOTO W <3<Jq?l^l ^T oqdcfl’-oqI V^Rcftft TOdT

Cx ’ X3

p3) iftro 3-i Irk'd I Idftd ’UftslW Rdiltfl^dl TOM TOT cXdrirdl
STTpr dT IdRdHi-^qi fdRqq HTO Wrll 3d£dl ^Kul TO^TT-dT oq^-oqi diqfackMigil

. TOUft^T.

pF) “RTO’Hfftcft” TOTT ST^f ?ft ^l^dldl TOTO fd^dKl^dW, pM1 TOftt^f^T-TOT 
rfTTOd-H^rqi TOUTOT d<d<ft) IdlddH, ? o 2(T WftTOTOT mRRi^. -TO 
TOWRT 3nrlrfi di^-dlft RdS tiRldl TOTT SJlft.

(?) “fdTOTOiTOTr fror totot ^t 
3diri<dl fq^d'KioqqW, wTOt.

tA. fterfTO 3^TT:-
^TT fdRdqid<11<RTOi^rdl M^ldflrl Rd'+dltdlJl <Rc;qi<R-
(TO) f*HH oo ^iuITO’MT S-^Ardl TOllvidldlri ^TftftfTOTTOTOfTOTR TOT qqf^l 

TOHdlTO ^ll.«fld dfPidl Hl'ddl Rrlrfl 4t.^ft. pfifft) ift PTOt TO^F 
’^rfl 3d<Hl.<=n. fq>q I
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k9. snf&l'ilHpl?i!H ^IT 3TT^II<N< PiqctrM WT :-
  

ftiwr 3 HIT? Wt’MI M<4lct< cbddi qqNJl sirftr hihR^m :
       

3^ Win. ntcT 5wq|chRai ntR <J^c|K HTRftR HI HfcfrsTT
 

Mslrddlsft ft Rtf WRRT 3ii<jM MHR W HIcft cwfyxl f^lfsi^T 
VH’llHR^HI&ft *Kdr«l^1. '

C. nftf^WfiR|c|0t:-
   RlR'MM 3 ■’TflcR PnWI ^4fd

    x3 \5
 ci||-oi||- fnHWTRH 4Mdcbldld^ft- 3^R.

     
VfWl^TT cblcrltf0t ^T irfwt^HT cfcHltf ctqRiJ'a dl(of=ldl ^<*1. 4[<41 t^TT cbitri’tf^ft?T 

   
plcofa chHIdill-H^) filed Wdl HttSjTT 4aM3“nftlW ipf (HR 3T^T ?R) ^Rcifi 

<i[e<d snfurnfc4terr ^1<uih«i< ernyf <i^ld. cRnft,
nftcfteff (tfr<oW ^Rn^fkr^) fifed W^fl 4aW h ^n?w vfirw ^4 h -, 
^trt fi^r^rnmwftnyf hw4t Tfir timm

1U2-
 (^r) ftfHiH $oo ^rorwrr swArH'f ww<ii4ld nfr^fi^rt^ur(wr cfkWw

3RRRTUE? sft.RRft. nt vn4t WTT ^«i4t fi^l
(iftH) fi)HR $ 0o WRRRfWr 4Mfi-=R J-euR fiiHH did

3RRRW 34R.^ft.T^.^. (R.G.N.M.) fiRT nft.TRjnj. (G.N.M.) ^tfficbl
irirrfl ^-Hicfl. a-nfi

(tfR) RfW <Srdluf W^rfl 3d<ii41.

5. dfiufl^d SRWlMt 3iMitfchdl -
     ■Rnfw <4ficn<i'l oMi'oqi pN<t41-oqi Rdicbid Hei<l^ Hftfrr dilPdtf fi^T HKcflq-Hf^T 

  
cfrlPtltf qi-oq|cbi dfiuf) 3ldl4l. STrf^T 3T?ft dtfu|) pm-oq| W ^fi-^l «bMId41d. WT 

c-. ' r

$. <14^11?RHT?ff RFT 3RPt:- 
      ■H^mgA ^Cdfioil fifed 4>rl<r4l ^Tcff d<ltf 3jfifd'4H 3i|[u| r^l<SI<41 cb<lldld 

      
■fHHH hmi d<d41, ijiidd Riftr sjt^t Riftr d^tfisjt hrwh 3tj^‘ 
 fiRdd, t?, fifddd 3 HRH i<rl<r4l 4<;ict<lcl <15^l ttf^fd ^IP^-hJI^.

Ŵ7 ‘
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1. (7) These regulations may be called the Sister-in-Charge (Group-C), 

(Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ : /2025 - In. exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (i) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Sister-in-Charge (Group-C), in the Shree Sainath Rugnalaya 

and in the Saibaba Hospital of Shree Sai Baba Sansthan Trust under the said 

Act, as follows:-

REGULATIONS
Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the................. ...2025.
Outward No.3386 
Date-05/02/2026

2. In these regulations, unless the context requires otherwise,-

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of2004);

-
S ★ J/
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(6) “Chief Executive Officer” means the Chief Executive Officer 

. appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent-Authority” means the Chief Executive Officer;

(^’“Certificate” means a certificate in Paramedical Technology (course. 

of minimum one year duration) awarded by the Statutory Council or. Board or 

any other qualification declared by the Government to be equivalent thereto;

(f) “Diploma” means a diploma in Paramedical Technology (course of 

minimum one-year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(g) “Degree” means a degree of a statutory university or any other 

qualification declared by the Government to be equivalent thereto;

(A) “Government” means the Government of Maharashtra;

(z) “prescribed examination” means an examination conducted by the.( - -

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency . 

nominated by it for the purpose; -

(/) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(k) “Trust” ot “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.

3.. Appointment to the post of Sister-in-Charge in the Trust, shall be made 
by,-

(a) promotion of suitable candidates on the basis of seniority-cum-merit, 

from amongst the persons holding the post of a Staff Nurse working in a trust.

K fl
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for not less than three years, regular service in that post and possessing the 

qualifications specified in regulation 5 of these regulations; or

(b) nomination from amongst the eligible candidates, on the basis of 

result of the prescribed examination conducted by the Selection Committee, 

who fulfils the qualifications specified in regulation 5 of these regulations.

4. Age Limit.-
(z) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(ii) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall,-

possesses B.Sc. (Nursing) recognised by the Indian Nursing 

Council with a working experience as a sister-in-charge for not 

less than five years in a 100 bedded hospital; or

■ possesses a degree of Post Basic Bachelor of Science (P.B.B.Sc.) 

in Nursing with working experience as a sister-in-charge for not 

less than, three years in a 100 bedded hospital; or

(Hi)' possesses a diploma of Revised General Nursing and Midwifery 

I : (R.G.N.M.) -or diploma of General Nursing and Midwifery
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7. Ratio for appointment by promotion and nomination.-

The appointment to the post mentioned in regulation 3 shall be made by 

promotion and nomination in the ratio of 75:25 respectively:

Provided that, if the suitable candidate for appointment by promotion is 

not available, the ratio for appointment may be relaxed for that appointment 

year with the approval of the Committee.

1W
(G.N.M.) with a working experience as a staff nurse for not less 

than seven years in a 100 bedded hospital; and

(iv) have passed the MS-CIT examination. :

yakF \

6. Requirement as to registration.- It shall be necessary for the candidate to 

possess the registration with the Maharashtra Nursing Council or the Indian 

Nursing Council on the date of his appointment and he shall continue to 

possess such registration during his entire period of service.

8. Probation period.- .

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his. services shall be liable to be 

terminated. <

/ y
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9. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 

time, as well^ as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

■to the posts mentioned under regulation 3.

Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).

Ji, 
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